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Renewal Summary 
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Medical Renewal Summary 
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Alliance Select Plan Design Basics – $2,000 Deductible Plan 

In-Network Out-of-Network 

PPO Office Visit  $20 Copayment 40% coinsurance, after deductible 

Deductible 
Dual deductibles are separate – 

do not apply to each other 

$2,000 Single  (PSF to $1,000)                                 
$4,000 Single  (PSF to $3,000) 

$2,000 Single 

$6,000 Family 

Coinsurance 20% 40% 

Out-of-Pocket Maximum (OPM) 
Dual OPMs are separate – do not 

apply to each other 

$4,000 Single 

$8,000 Family 

$4,000 Single     

$8,000 Family 

Preventive Care No cost share 40% coinsurance, after deductible 

Chiropractic Services $20 Copayment 40% coinsurance, after deductible 

Emergency Room Services  

For true medical emergencies,  

in-network benefits apply even if 
provider is out-of network. 

20% coinsurance, after deductible 40% coinsurance, after deductible 

Non-covered services and copayments (including drug copayments) do not count 
toward out-of-pocket maximum. 
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Health Reimbursement Account 
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Blue Rx Preferred---$2,000 deductible plan only 

5/4/12 7 

Retail (30 days) Mail Order (90 days) 

Tier 1 Drug Copay $10 Copay $25 Copay 

Tier 2 Drug Copay $25 Co pay $62.50 Co pay 

Tier 3 and 4 Drug Copay 
$50 Co pay $125 Co pay 

Self Administered  
Specialty Drugs  

$100 

Confidential and Proprietary – Wellmark Blue Cross and Blue Shield of Iowa 

Tier 1:  Most generic drugs and some brand-name drugs that have no generic equivalent. 

Tier 2:  Drugs appear on this tier because they either have no generic equivalent or are considered less 
cost-effective than Tier 1 drugs. 

Tier 3:  Drugs appear on this tier because they are less cost-effective then Tier 1 and Tier 2 drugs. 

Tier 4:  Drugs available as combination products, lifestyle drugs, or drugs with more cost-effective options 
available on Tiers 1, 2, or 3. 



Alliance Select Plan Design Basics – HSA Plan 

5/4/12 8 

In-Network Out-of-Network 

PPO Office Visit  Deductible, then 0% coinsurance Deductible, then 30% coinsurance 

Deductible 
Duel deductibles are separate – do not 

apply to each other 

$2,500 Single                                   
$5,000 Family 

*Full family ded. must be met before benefits 
pay at 0% 

$5,000 Single 

$10,000 Family 

*Full family ded. must be met before benefits 
pay at 30% 

Coinsurance 0% 30% 

Out-of-Pocket Maximum (OPM) 
Duel OPMs are separate – do not 

apply to each other 

$2,500 Single 

$5,000 Family 

$5,000 Single     

$10,000 Family 

Preventive Care No cost share to EE Deductible waived  

30% coinsurance 

Chiropractic Services Deductible, then 0% coinsurance Deductible, then 30% coinsurance 

Emergency Room Services 

For true medical emergencies,  

in-network benefits apply even if 
provider is out-of network. 

Deductible, then 0% coinsurance Deductible, then 30% coinsurance 

Confidential and Proprietary – Wellmark Blue Cross and Blue Shield of Iowa 



Comparing Medical Plan Options: 
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Confidential and Proprietary – Wellmark Blue Cross and Blue Shield of Iowa 

 *On HDHP, Single contracts are subject to the single deductible. For family contracts, benefits are not available for any 
family members until the entire family deductible has been met (or until two-person deductible is met if it differs from 

the family deductible). Out-of-pocket administration is based on the same accumulation 
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Health Savings Accounts 
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HSA Guidelines 
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HSA: Who is eligible?     
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HSA Reminder 

•! As part of the Patient Protection and 
Affordable Care Act (PPACA)  

–! Effective January 1, 2011 

•! Certain over-the-counter drugs are no longer eligible for 
reimbursement without a prescription or letter of medical 
necessity 

•! The penalty for withdrawing funds from your HSA for an 
ineligible expense increased from 10% to 20% 



Compass Professional Health 

Services 



A Simple Direction for Healthcare 
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If you elect either the $2,000 deductible plan or 
$2,500 deductible plan, you will receive $46.52 
monthly allotment as part of your salary. 

"!  Retirees are eligible for Medical coverage only 

"!  Must work 30 hrs/week to qualify for insurance 

- Employees working 30.1-34.9 hrs/week - can elect 

insurance - employee pays 50% of single plan 

- Employees working 35+ hrs/wk - district pays 100% 

single plan 

IKM-Manning CSD- 
Important note on Medical premiums 
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Wellmark Blue Dental Plan  
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You will receive a new ID card.  Show new card to Dental providers. 
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Flex Plan - TASC 

•! Allows you to pay with pre-tax dollars: 

–! Certain out of pocket medical, dental, vision expenses 

–! Dependent Daycare expenses 

•! Saves you $0.25 to $0.30 on every $1 

•! 2012 Plan year: July 1, 2012 through June 30, 2013 

•! Direct deposit is available 

•! Claims are processed daily 

•! Effective January 1, 2011 Over-the-Counter medications no 
longer an eligible expense unless prescribed by a doctor.  
TASC has form online at www.tasconline.com. 
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Flex Plan (continued)  

Two Flexible  Spending  Accounts available: 
1.! Dependent Daycare FSA:  

•! May set aside up to $5,000 (married filing jointly, head 
of household) 

•! May set aside up to $2,500 (married filing single) 

•! Daycare for dependent children up to age 13 

•! Daycare for dependent adults or disabled children over 
age 13 (must claim as a dependent on your taxes) 

2.! Unreimbursed Medical FSA:  
•! May set aside up to $5,000 

•! Out of pocket medical, dental, and vision expenses, not 
covered by insurance 
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Flex Plan – How does it work? 

•! Estimate what you expect to pay in medical and dependent care 
for the coming year.  

  - Estimate conservatively 
  - You can only change elections during the plan 

            year with a qualified event (birth, death, marriage, 
            divorce, etc.) 

•! Each paycheck, your election gets put into your Flex account. 

•! You incur an eligible expense (from 7/1/12 through 6/30/2013). 

•! You have 90 days after 6/30/2013 to request reimbursement for 
expenses incurred by 6/30/2013. 
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Flex Plan Guidelines  

•! “Use it or Lose it” still applies 

•! Must make elections now for the 2012 
plan year 

•! Claims Filing options: 
–! Debit Card 

–! On-line 

–! Mail 

–! Fax 

•! NEW Mobile App! 
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